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11.6. '0—) VIR Global perspective
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Jelf Ruddle
Strategic Development Director, United Kingdom Accreditation Service

11.8. ZiREEFH Diversity and learning
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Dr Michele Cano
Head of Division — Engineering, University of the West of Scotland
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HaESE

CAPA Corrective and Preventive Action

CDP Continuing professional development

FDA Food & Drug Administration (USA)

EQMS Enterprise Quality Management System
HARPC Hazard Analysis and Risk-Based Preventive Controls
IIoT Industrial Internet of Things

IoMT Internet of Medical Things

OSHA Occupational Health and Safety Administration (USA)
MES Manufacturing Execution Systems

NPI New product introduction

P&Ps Pick and Place Machines

QCS Quality Control Systems

QP Quality Professional

RFID Radio Frequency Identification

SQM Software Quality Management

SMT Surface Mount Technology

SMDs Surface Mount Devices

SOPs Standard Operating Procedures

TIC Testing, Inspection and Certification

TRIZ I?Tr:\iizniﬁzehspggIezrcj]bg(e)’ltjit:glskih Zadach (Russian) = Theory
UXx User Experience
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